Scope
This policy applies to all voting and non-voting members of the Progress Committee. 
Reason for the Policy

This COI policy and related procedures are designed to minimize bias and preserve the integrity of the YSM process to review concerns about MD or MD-PhD students who have been referred to the YSM Progress Committee due to concerns about academic performance or progress, suitability for advancement or graduation, potential violations of the professionalism standards, or inability to fulfill the technical standards.	

Definitions

Conflict of Interest
A perceived or actual conflict of interest (personal, professional, financial, academic, business) may exist when there is a pre-existing or current association with the student, the student’s family members, or others.
Examples of potential COIs include but are not limited to the following:
· Serving as current or previous health care providers to a medical student (Non-Involvement of Providers of Student Health Services or Family Members in Student Assessment - Policy )
· Being personally involved in the incident or concern which prompted a referral to the Progress Committee 
· Having significant personal, social, or business relationships with the student or a known member of the student’s immediate or extended family
· Having served as the student’s research mentor, coach, or other advisory role
· Being impacted by the outcome of the decision by the Progress Committee
Starting with the 2026-2027 academic year, residency directors will be ineligible to serve on the Progress Committee.
Policy Sections 
1. Conflicts of Interest
Persons entrusted with the responsibility of reviewing, deliberating, and making decisions about MD or MD-PhD students who have been referred to the YSM Progress Committee shall do so free of conflicts of interest (COIs) that may compromise professional judgement. 
Members of the YSM Progress Committee who have a COI involving a medical student should not be involved in the review, deliberation, or determination of an adverse action. 
This policy is linked to the YSM Progress Committee Bylaws and the YSM Policy on Review of Students, Adverse Actions, and Appeals and expands upon the Yale University COI policy.
2. Procedure for Disclosing Conflicts of Interest
The names of students scheduled for deliberation shall be provided on an agenda shared securely with members prior to meetings. 
All Progress Committee members are expected to disclose any perceived or actual conflicts of interest prior to any discussions regarding the student.
The Progress Committee chair reserves the right to request that any member of the committee recuse themselves based upon the COI policy and guidelines.
Members with conflicts shall step out of the meeting prior to any discussion of the student and not return until committee actions have been completed.
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YSM students notified that they will be reviewed by the Progress Committee will be given the opportunity to voice any perceived or actual COI with any members of the Progress Committee in advance of the scheduled meeting to discuss their case.
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Special Situations & Exceptions
Exceptions to this policy must be documented using the YSM Policy/ Procedure/ Guideline Exception Request - Form and presented to Jeremy Moeller (Chair, Education Policy and Curriculum Committee) . 
Roles & Responsibilities
 
Contact Information 
Jeremy Moeller (Chair, Education Policy and Curriculum Committee) 
Jeremy.moeller@yale.edu
203-737-4190

Peter Takizawa (Chair, Policy Subcommittee) 
Peter.takizawa@yale.edu
 
Related Information

Non-Involvement of Providers of Student Health Services or Family Members in Student Assessment - Policy
Review of Students, Adverse Actions, and Appeals - Policy  
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· 1/14/2026: Residency directors were added to the list of people with a conflict of interest, beginning in the 2026-2027 academic year
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