Yale School of Medicine

Department of Pathology and Yale Cancer Center
Associate Research Scientist, Brain Metastasis Group

The Brain Metastasis group at the Department of Pathology and Yale Cancer Center wishes
to hire an Associate Research Scientist (ARS) who will coordinate translational research
collaborations and anchor clinical and basic research projects on brain metastasis. This
position will serve as the interface between the clinical and laboratory settings for
development of shared research resources, ongoing collection of clinical specimens, and
integration of laboratory data into research databases. This person will be responsible for
overall program cohesion as well as management of the above shared resources across
multidisciplinary and multi-institutional projects. With a high degree of independence, the
ARS will coordinate with university and hospital departments as well as collaborating
physicians and research laboratories to participate in all aspects of translational research.
Expected responsibilities would include:

a) Ensuring compliance with HIC/IRB for both basic science and clinical protocols.

b) Screen weekly Operating room (OR), gamma knife (GK) and clinic schedules to
identify project relevant cases for clinical data and tissue collection

c) Consent of research patients for the collection of tissue samples

d) Collectrelevant samples from Yale OR and Trumbull clinic and transfer to lab for
processing

e) Data entry and maintenance of GK and clinical databases

f) Extraction of data, with potential statistical analysis for publication or inclusion in
multidisciplinary and multicentered studies

g) Assistance with MPI grant submission and progress reports

Qualifications:



The successful candidate should have a PhD or MD degree in a biomedical or clinical
related field, preferably with at least 2 years of prior research experience.

Application Instructions:

Interested applicants should upload their CV, cover letter, and three letters of reference
to apply.interfolio.com/185445.

Equal Employment Opportunity Statement:

The University is committed to basing judgments concerning the admission, education,
and employment of individuals upon their qualifications and abilities and seeks to attract
to its faculty, staff, and student body qualified persons from a broad range of backgrounds
and perspectives.

Additionally, in accordance with this Policy and as delineated by federal and Connecticut
law, Yale does not discriminate in admissions, educational programs, or employment
against any individual on account of that individual’s sex; sexual orientation; gender
identity or expression; pregnancy, childbirth or related conditions; race; color; national or
ethnic origin; religion; age; disability; protected veteran status, or other protected classes
as set forth in federal and Connecticut law.

Professional Conduct Review for New Faculty Hires:

The final candidate, upon acceptance of a contingent offer of employment/faculty
appointment, may be required to disclose whether they are, or have been, the subject of
any disciplinary proceeding (investigation, hearing, etc.) at previous institutions or
employers, and may also be subject to a background screening. Candidates who
materially misrepresent information on their resume or other application materials are
ineligible for hire/appointment. Final candidates may also be required to sign a release to
allow Yale to solicit information regarding any substantiated conduct violations from
current and/or past employers.


https://apply.interfolio.com/185445

